How to Havean  L¢’
Awesome Interviéw

You're going for a job interview so remember that you
want to present yourself at your best! Be sure to be
thoughtful and put together an outfit that shows you
care about the interview you're about to have.

When being interviewed, always look the person in the
eye and answer their questions in detail. The more
upbeat and personable you are, the better chance you
have of getting the job.

The salary range is in the job description you applied to.
Don't try to negotiate a higher rate. This throws families
off. If salary negotiations come up, you can always defer to
us and we will be happy to speak to the family on your
behalf.

Mention that the MyNanny team will be in touch with them
to follow up. If they want you to come back for a trial day
or another interview, you can coordinate that directly with
them (or we can help schedule that). Always remember to
shake their hand and look them directly the eye and thank
them for their time.

Always show up to the location of your interview early even
if you have to wait around the area until your scheduled
time. Most families won't hire you even if you're a few
minutes late. It communicates that you'll be late when you
are in charge of their kids. If you need to cancel, please do
S0 24 hours in advance. If you cancel the day of (unless it's
a true emergency) or don't show up to the interview, your
profile will be taken off our site. If you know you'll be late
and it's a legitimate excuse, let the person know who set
up your interview right away.

Always bring a professional looking resume with you
that has all your job experience, education, and
childcare experience. This makes a big impact on
families and looks super professional.

When it's time for you to ask questions, you need to be
super interested in their kids. Ask about about their
school, their interests, and how you can be a good
influence on their kids.

Some families might ask where we found you (it doesn't
happen very often). However, we like to keep that
information confidential (our recruiting is a part of our
"secret sauce"). If they ask, please just say that you
found our site online and signed up. If you have any
questions about that, you can email our team.

It's best not to mention that you are willing to quit your
current job to work for their family. It communicates that
you would be willing to quit their job too if another
opportunity came along. If you have current
employment, you can tell them that you have been
looking to transition to another position and you can list
your reasons. Always communicate that you are willing
to commit to their family for as long as they need you (or
as long as was specified in the job post). Most of our
families are looking for at least a year of commitment.

If you have any question don't
hesitate to reach out! We want to see
you succeed in your interviews with

families!



